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Big-ticket

education

deals

this week

OBAMA EFFECT Trips by US, UK,
Canada officials indicate India’s
role as global education destination
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NEW DELHi: US President Barack
Obama's visit to India is set to
start to an unprecedented wave
of back-to-back, big-ticket inter-
national education deals over
the coming week aimed at mak-
ing India a global education des-
tination.

India will sign key education
pacts with Canada on Tuesday
and the UK on Thursday after
finalising projects with Obama's
delegation on Monday, top gov-
ernment sources confirmed.

“Don’t forget that the US, UK
and Canada are countries that
Indians have traditionally
thronged for education. It is
indicative of India’s role in the
global education scenario today
that they are coming to India
virtually in back-to-back trips
we have never witnessed befo-
re;” a senior government offi-

.cial said. “These countries need
us as much as we need them.”

Napned after Prime Minister
Manmohan Singh and the US
President, the Singh-Obama
21st Century Knowledge Initi-
ative will be the cornerstone of
the discussions between offic-
ials of the two nations on edue-
ation this Monday. The US also
wants to declare an education
summit with top Indian officials.

On Thursday, human reso-
urce development minister
Kapil Sibal will ink a pact for a
second phase of the UK-India
Education and Research Init-
iative (UKIERI) with British
minister of state for education
and skill David Willetts.

Under the UKIERI-2 pact the
UK will declare officially a plan
to make India a major destina-

EDUCATION ITINERARY

a The Singh-Obama 21st
Century Knowledge Initiative
will be the comerstone of the
discussions on education
between officials of India and
the US this Monday.
» On Tuesday HRD minister
Kapil Sibal is scheduled to hold -
discussions with Canadian
- effictals for an Indo-Canada
partnership in education which
Canadian PM Stephen Harper
_Is very keenon. .
= On Thursday, HRD minister
. Kapil Sibal will ink a pact fora
second phase of the UK-Indla
Education and Research
< Ipitiative (UXIER]) with British
minister of state for education
and skill David Willetts. ‘

tion for its students — for edu-
eation and work experience.
‘Destination India’ is aimed at
increasing the nurmnber of British
students in India — currently
only about 1000, in sharp con-

trast to the 50,000 Indian stu-

dents in the UK.

Pacts will be signed with pri-
vate Indian firms under
UKIERI-2 to hire British stu-
dents as interns. “India is one
of the fastest-growing econo-
mies in the world. We want
British youth to be better aware
of India and its evolving realit-
ies because India will be a major
global player” said a British offi-
clal involved in the deal.

On Tuesday — just the day
after Obama departs — Sibal
is scheduled to hold talks with
Canadian officials for an Indo-
Canada partnership in educa-
tion which Canadian PM Steph-
en Harper is very keen on,
sources said. UNESCO officials
are also visiting New Delhi on
Thursday for talks with Sibal.

-
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Churning in Kapil
Sibal’s team

Shashtri Bhavan observers
say that the changes in the
team of human resource
development minister Kapil
Sibal could reshape the min-
istry’s approach. The min-
istry’s chief policy master
and strategist, additional sec-
retary Sunil Kumar is
expected to return to his
cadre state Chattisgarh in

January. In preparation for
the departure of the min-
istry’s “brains”, some of
Kumar’s work has already
been transferred to joint sec-
retary Anant Kumar Singh.

Hectic lobbying on for
JNU V-C post

Delhi’s power circles are
buzzing with hectic lobbying
gver the next vice-chancellor
of Jawaharial Nehru
University. Although the
selection committee, headed
by former ISRO chairman K.
Kasturirangan, is yet to

finalise a list of nominees for

current V-C BB
Bhattacharya's successor, at
least five vice-chancellors of
central universities are
strong eontenders. And while
one of them is a particularly
strong candidate, others’
lobbies are opposing him

tooth and nail.
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21 hrs? Mach 5 jet
can cover Sydney
to NY in less than 3

London: Sydney may soon be just 2
hours 30 mihutes away from New York
compared to 21 hours it is now, for
Nasa is planning to develop “hyper-
sonic” passenger jets that would trav-
el at five times the speed of sound.

These aircraft would fly through-

the Earth’s atmosphere and slash

flight times around the world toa few__

hours at most.

The US space agency wants to

manufacture an aircraft that would
travel at five times the speed of sound
and bring in a new age of aircraft akin
to a turbo-charged Concorde, reports
the Daily Mail.

The project is th,o(lght to be aimed
at making a retisable aircraft that
could fly to Mars but, as with previ-
ous space technology, it could have a
huge 1impact upon passenger
transport too. :

Under the Nasa Aeronautics 2010
proposal, the space agency will allo-
cate $5 million per year for the next
three years to make the new alrcraft
a reality.

According to the proposal, engi-
neers will look into “entry, descent
and landing of high-mass vehicles en-
tering into planetary atmospheres”
and “airbreathing access to space”.

The proposal says: “The hyper-
sonic heating environment, coupled

~ Nasa is planning to

_ develop ‘hypersonic’
passenger jets that would
travel at five times the
speed of sound. The
project is ultimately
aimed at making a
reusable aircraft that

could fly to Mars

with the emphasis on reusability, cre-
ates additional severe technology chal-
lenges for materials, material coat-
ings, and structures that not only car-
ry the aerodynamic loads of the air
but also repeatedly sustain high ther-
mal loads requiring long-life and dura-
bility while minimizing weight.
“Space access launch vehicles
must be lightweight, fully reusable
and easily maintained if low-cost ac-

~cess to space is to be achieved.”

In June, an experimental aircraft
traveled at a record-breaking speed
Mach 6 - 6 times the speed of sound.
The aircraft achieved a maximum
speed of 7,200 kmph.

Hypersonic means travelling at five -

times the speed of sound. The super-
sonic jet, the Concorde, flew at Mach
2, or twice the speed of sound. awi
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Will you survive asteroid
impact? Calculate online

London: What if a giant asteroid
crashed into the area near your home?
Scientists have come up with an “im-
pact effects calculator” that lets you
work out what would happen if an as-
teroid hits our planet.

An international team from Pur-
due University in the US and Imper-
ial College, Loondon has created the
online ‘Impact Earth!" calculator
where users can type in size of their
hypothetical asteroid, its speed, what
it will hit, its angle of entry and even
how far they are from the blast.

And, for those who cannot visualise
how big their asteroid should be, there
is even a helpful drop-down menu of
pre-set sizes which include “school
bus”, “humpback whale”, “Empire
State building,” all the way up to the
ominous-sounding “small planet”. -

The website’s algorithms then cal-
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CRASH TEST FOR DUMMIES; The
calculator teils you what the effects of
the asteroid's impact would be on the
Earth's axis, and what chance of

~ surviving any bystander wouid have

culate what the effects of the asteroid’s
" impact would be on the Earth’s axis -

and what chance of surviving any by-
standers would have. e
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Unearthed: An
entire Ice Age
ecosystem

London: Scientists claim to
have uncovered an entire Ice
Age ecosystem, after un-
earthing a wealth of bones
from an excavation site in
western Colorado in the US.

A team from the Denver
Museum of Nature and Science
discovered two additional Ice
Age mammal species at the fos-
sil dig site at Ziegler Reservoir
in Colorado, last week.

The first find was a
humerus, or upper arm bone,
of a giant ground sloth. The sec-
ond discovery was a deer-like
animal. Partial remains of five
mastodons, three bison and a
juvenile Columbian mammoth,
as well as plant matter and in-
sects, have also been found.

Mammoths and mastodons
are elephant-liké creatures that
faded into extinction on this
continent over 12,800 years ago.

“It is truly uncommeon to get

all parts of a fossil ecosystem
preserved in one place,” Ian

- Miller, the museum’s curator
of paleontology, said. sm -
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Sitting for long at work
can be fatal: Study

orking longer hours at a desk job might

impress your boss, but it's definitely not
good for your heaith, says a new research. A
new Kiwi research proposed that people who sit
without moving for 10 hours a day - and for at
least two hours without getting up - are three
times more at risk of an embolism or deep vein
thrombosis than those who do not. The study
was conducted by the Medical Research |
Institute of New Zealand. Lead researcher -
Richard Beasley said the risks were potentially
higher than for those who took long-haut flights.

Celiphone cheaper than cup of coffee:
Mobile phone retailer Carphone Warehouse is
introducing the ultimate throwaway accessory -
the 99-pence mobile phone, Available in a range
of colours, the handset is the perfect Christmas
gift for the hard-up shopper. The retail chain
claims that the OT-209, made by French firm
Alcatel, is the cheapest pay-as-you-go phone
sold in Britain - cheaper than a cup of coffee.

Chest injury may have killed King Tut:
A new research has claimed that Tutankhamen,
Egypt's famous “boy-king”, suffered a “massive
injury to his chest” that may have killed him. X-
rays and CT scans have earlier shown that the
pharaoh’s heart, chest wall, the front part of his
sternum and adjacent ribs, are missing. “The
heart, considered the seat of reason, emotion,
memory and personality, was the onty major
organ intentionally left in the body,” wrote
Robert Ritner in the book ‘Ancient Egypt’.

Gladiators’ house in Pompeii collapses:
A 2,000-year-old house in the ancient Roman city
of Pompeii, which was once used by gladiators
to train before combat, collapsed on Saturday.
The site was closed at the time and nobody was
injured, There was no officiai word on possible
causes, News reports said water infiltration
following heavy rains might be the cause.

For suggestions, queries and comments,
mail to times.trends@timesgroup.com

—



Times of India ND 08/1&{%010

Cancer breakthrough:
Skin turned into blood

Washington: Stem cell re-
searchers have found a way to
turn a person’s skin into blood,
a process that could be used

to treat cancer and other ail- .

ments, according to a study
published on Sunday.

The method uses cells
from a patch of a person’s
skin and transforms it into
blood that is a genetic match,
without using human em-
bryonic stem cells, said the
‘study in the journal Nature.

By avoiding the contro-
versial and more complicat-
ed processes involved with
using human embryonic
stem cells to create blood,
this approach simplifies the
process, researchers said.

“What we believe we can
do in the future is generate
blood in a much more effi-
clent manner,” said study au-
thor Mick Bhatia of the Mc-

Master's Stem Cell and Can-
cer Research Institute in the
Michael G DeGroote School

of Medicine.

With the ability to create
blood for transfusion from a
person’s own skin, the ad-
vance means someday pa-
tients needing blood for sur-
gery or to treat anemia could
bypass the blood bank and
derive the necessary supply

. from themselves.

The breakthrough could
also see future uses such as
allowing patients undergoing
chemotherapy to endure a
longer regime of treatment
without the breaks currently
needed to rejuvenate the body:

Researchers have perform
-ed the skin-to-blood transfor-
mation in the past, but using
embryonic stem cells, which
carty risks, such as the po-
tential to create tumors. are
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FROM COMPUTERS AND POWERTO
COOLING AND PROTECTION, TODAY'S
DATA CENTRES ADDRESS THE ENTIRE
SYSTEM. SUCH INTEGRATED
KNOWLEDGE, GOING BEYOND
TRADITIONAL IT EXPERTISE, CREATES
HIGH DEMAND FOR DATA CENTRE
PROFESSIONALS

By 8 Sadagaopan

or a long time, computer centres
were the hallowed premises of
many universities, government
departments and corporations.
Delhi  University Computer
Centre, Southern Rallways Computer
Centre, IIT Kanpur Computer Centre, ONGC
Computer Center, super computers housed
in India Meteorology Department/NIC/IISc
and Tata Electric Computer Centre were
great places for students to visit and show-
pleces to take VIPs during the 70s, 80s and
90s. They were large airconditioned spaces
maintained very well to avoid rodents and
other insects; the high costs associated
with computers ensured they ran multiple
shifts with near 24x7 operation under strict
security and access control, with almost a
halo around them. .
With PC penetration, decreasing costs of
mini ters, the old cc centres lost
their charm. With widespread applications
like railway reservation systems, online bank-
ing and insurance and e-governance, the user
profile changed from scientists (computer sci-
ence and other sciences) to everyone, special-
ist to generalist; also, with the shift to client
server computing, the number of computers
in the form of servers increased dramatically;
from one or two computers in the 70s or 80s,
one saw dozens and hundreds (if not thou-
sands) at data centres. The value of the data
stored was becoming as valuable as, if not
more than the cost of computers themselves.
So, the term data centre began to be, used
instead of computer centre. With large-scale”
use of computers in enterprises to run ERP
(Enterprise Resource Planning), SCM (Supply
*Chain Management) and CRM (Customer
Relationship Management), portals and
e-commerce, data centres have begun to occu-
Py an important place.
Pundits predict that cloud computing will
fundamentally alter the IT industry structure
in the next decade. Cloud computing allows

micro applications (Apps) to be developed by -

end users (not software professionals), distrib-
uted over the cloud by service providers Apple
/Android/Aircel/Alrtel and consumed by end
customers anywhere on any device (PC or
Smart Phone) on a 24x7 basis. The application
is consumed like utility on a pay-per-use
model with enough elasticity in capacity so
that applications are on demand instead of
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one-time purchase of shrinkwrapped software
on a floppy/CD that has been the norm. The
centrepiece of orchestration of apps over the
cloud is once again the data centre.
Wikipedia defines a data centre as a facility
used to house computer systems and associat-
ed components, such as telecommunications
and storage systems. It generally includes

~reduridant.or backup: power suppties; redun--

dant data communications connections,
environmental controls (e.g., air conditioning,
fire suppression) and security devices.

Today's data centres address the entire sys-
tem (computers, power, cooling and protec-
tion). Such integrated expertise, going beyond
traditional IT expertise creates high demand
for data centre professionals.

The Internet led to web presence of all
organisations big and small, technical and
non-technical, private and public. Everyone
wanted a www.xyz.com or WWW.Xyz.org or
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India’s first Tier IV data centre came up in
Hyderabad in 2008; it is operated by CTRLS
(www.ctrls.in); the biggest Tier IV data centre

www.xyz.edu or WWW.Xyz.gov.

Since running a server needed server
administration expertise (rare and expen-
sive), hosting services proliferated: a service in Mumbai will be launched in December
provider hosted many web servers on a single  2010. Globally, there is a race to build larger
machine; thanks to virtualisation and load data centres somewhere in the remote areas
balancing tools, such hosting service where power is available and cheap. So, if
providers could rent data centres; these in you love technology, big machines, working
turn-provided anopportunity for entrepre-~~atyoul own pace, living clese to nature (away
neurs to build, operate and rent data centre from the city) and are a super expert whose
services commercially SIFY was one of the expertise goes beyond computer hardware
first data centre providers in India. Uptime and software to power, electronics, control,
Institute (www.uptimeinstitute.org) began equipment engineering and systems engi-
classifying data centres into four tiers: Tier I neering, data centres are the place to be in
centre has availability of 99.671 (corresponds the next decade or two. Indians will have a
to 28.8 hours of downtime in a year); Tier II  key role to play. If you want an early mover
has availability of 99.741 (22 hours); Tier III advantage in this exciting career, tomorrow
centre has availability of 29.982 (1.6 hours);, may be too late. Start today.

Tier IV centre has availability of 99.995 (0.4
hours). Obviously, higher level tiered centres
are very expensive to build and operate.

(The writer is the director; IITT-Bangalore.
These are his personal vieis)

CLOUD COMPUTING WlLLALTERTHE T INDUSTRY STRUCTURE IN THE NEXT DECADE. IT ALLOWS
MICRO APPLICATIONS TO BE DEVELOPED BY END USERS, DISTRIBUTED QVERTHE CLOUD BY SERVICE
PROVIDERS AND CONSUMED BY END CUSTOMERS ANYWHERE ON ANY DEVICE ON A 24X7 BASIS
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SUSTAINABLE FUTURE

. The Pan IIT 2010 Global Conference, a threeday con-
clave, was attended by more than 5,000 senior govern-
ment officials and management executives from both
public and private sector, veteran leaders, IIT alumni
and corporate honchos. The PanIIT organisation that
was formed as an umbrella organisation, covering
alumni of all Indian Institute of Technology, with the
key objectives of nation-building, enhancing the IIT
Brand and poliey advocacy, recently organised itis
sixth PanIIT Conclave 2010 in the Capital. The con-
clave focused on the imperatives of an emerg-
ing ‘New India’, where the speakers and dele-
gates deliberated on the various facets of
growth and transformation and identified
ways and means to ensure sustainable and

equitable use of available human and natural

resources in India.

ENTREPRENEURIAL ECOSYSTEM _

Over a 100 of India’s most celebrated thought lead-
ers, successful entrepreneurs and top bankers will
put their heads together at The Indus Entrepreneurs
- (TiE) Entrepreneuriai Summit 2010 in December this
year tQ generate ideas for doubling the number of
private ventures in the country's thriving entrepre-
neurial ecosystem. Nearly 2,000 entrepreneurs
across sectors will participate in The TiE
Entrepreneurial Summit that kicks off on December
21 in New Delhi. The event wll host a series of ses-
sions with home grown entrepreneurs and other

IN Brigr

stake holders. A dialogue between Nobel Laureate

Amartya Sen and Infosys founder NR Narayana

Murthy on the first day will set the tone of delibera-
tions over the next three days.

EDUCATION LEADERSHIP :
The WISE Institute for Education Leadership recent-
1y held its first seminar in Doha, Qatar. Over three-
and-a-half days, 12 leaders of higher education estab-
lishmerits in nine developing countries took part ina
training and networking programme designed
~ around their stated needs. The programme
included case studies, workshops and mas-
terclasses intended to spark discussions on
such topics as skills required by graduates
in 2025; top-level decision-making; governments and
governance; the role of the university and its stu-

- dents in world society.

- COLLABORATIVE VENTURE

Ansal Institute of Technology (AIT), Gurgaon, signed

an MOU with Edith Cowan University (ECU),

Australia. The MoU encompasses development in
areas including information technology, engineering,
hotel management, business communication, nurs-

- ing and health education, collaborative research proj-
ects, staff and student exchanges between the two

institutes, An immediate result of the Mol would be
ATT's foray Into new areas like nursing and bicmed-
ical sciences. Both AIT and ECU are striving towards
excellence under this collaboration.
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HE Winter session of

Parliament begins on

Tuesday, a day after US
President Barack Obama ad-
dresses MPs, Several important
bills could be taken up for discus-
sion. The government’s lack of
majority in Rajya Sabha implies
thatwe could sce agreater deg-
ree of debate and compromise
before some bills are passed.

The Seeds Bill makes a good

case study of how Parliament
shouldwork. It was introduced in
2005, and the Standing Cormrit-
tee on Agriculture heard many
stakeholders. Its report recom-
mended several changes, follow-

ing which the ministry circulated

anamendment list. There were
further negotiations with MPs
across political parties.

The cabinet has approved some
more amendments, and the bill
may come up for consideration
this session.

The HRD ministry had intro-
duced fourbills to change the
regulatory structure for higher
education. One of these, the Edu-
cational Tribunals Bill, was passed
byLok Sabha anddeferredby
Rajya Sabha after discussion, with
the decisiontovote on it in the
winter session. This legislation
establishes tribunals at state and
Central levels to settle disputes
regarding admissions of students,
service mattersof staff and faculty,
and affiliation of colleges to uni-
versities. Three other bills — to
prevent unfair practices including

p-10
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Bills of passage

Parliament’s winter session has a full legislative agenda

capitation fees, to set up accredi-

tation agencies that will give qual- .
ity rations to colleges and universi-.

ties, and to regulate foreign
universitics —are being exam-
ined by the standing committee,
The National Commission for

"Higher Education and Research

Bill, which replaces the UGCand
AICTE with a new regulator, is
listed for introduction this session.

The standing committee has
submitted its report on the Com-
panies Bill. This bill makes signifi-
cant changes in the way compa-
niesare regulated. On anumber
of issues, it transfers oversight

was passed in Rajya Sabha in
April but it has not been taken up
by Lok Sabhayet. Given that the
BJP and the Left parties support
it, gamering a two-third majority
will not be a difficult task; how-
ever, many MPs reportedly
oppose the bill, and it is tobe seen
whether the government brings
forth this bill for consideration.
Some contentious bills are

- listed for introduction almost

every session, and have beenin-
cludedyet again: the Land Acqui-
sition{Amendment) Bill, the Re-
habilitation and Resettlement Bill
and the Forward Contracts Bill.

The government’s lack of majority in Rajya Sabha implies
that we could see a greater degree of debate and
compromise hefore some hills are passed.

from the government toshare-
holders, defines new types of com-
pamnies, prescribes norms for inde-
pendent directors and auditors,
and increases the powers of credi-
tors in case of debt restructuring.
The bill is listed for consideration
and passing this session.

The Enemy Property Bill was
introduced last session to replace
anordinance. However, itwas not
passed as the government’s
proposed amendments were
opposed by the BIE The cabinet
has approved a fresh bill, which
incorporates the contentious
amendments; it will be interesting
tosee whether the BJP supports
this version.

The Women'’s Reservation Bill

Anotherimportant bill —to
establish the Unique Identifica-
tion Authority—could be intro-
duced. While this concept has
been hailed as a ool to better tar-

1| getdevelopment projects, some

activists have raised privacy re-
lated issues. The government has
also listed the Mines and Miner-
als (Regulation and Develop-
ment) Bill, to replace the current
act. Thisbill gives statutory back-
ing to the new mining policy, and
would have wide ramifications,
especially in the Naxal-affected
areas. The Protection of Women
against Sexual Harassment at
Workplace Bill is also listed for
introduction, bringing in force
the guidelines of the 1997 -

Vishakha judgment. The Biotech
Regulatory Authority Bill, which
would regulate genetically =~ -
modified organisms, may also
beintroduced.

This session could see a historic
event: the impeachment motion
against Justice Sen of the Calcutta
high court, The first few steps of
the process have been completed:
amotion moved by 50 Rajya
Sabha MPs, constitution of an
inquiry committee by the chair-
man of that House, and the rec-
ommendation by the committee
that the removal motion be taken
up. For removal, each House of
Parliament has tovote withatwo-
third majority, within the same
session, followed by the assent of
the president. Currently, another
inquiry commiittee is looking into

. the charges made against Justice

Dinakaran. Coincidentally, abill
that regulates the conduct of
judges—the Judicial Standards
and Accountability Bill—has
been listed for introduction and
passing during the session,

The last session of Parliament
saw some interesting develop-
ments, On several instances, Par-
liament insisted that bills be exam-
ined by committees, and not -2
passed in a hurry. We hope that
this trend, of Parliament taking an
informed view on legislative pro-
posals, continues this session.

The writeris with
PRS Legislative Research, Delhi

express@expressindia.com
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‘Redefining the MBA
From course content to the method of instruction, B-schools will have to reflect
the changing priorities i in management education.

Arun Pereira

(The first of a two-part article that looks at br

the changing face of management educa-

tion and the agenda that the B-schools of

tomorrow need to pursue to meet the

changing expectations of MBA graduates.)

e passing of C. K. Prahalad earlier

this year and the appointment of

Nitin Nohria as the Dean of Har-

vard Business School bring to the

fore their respective passions: the potential

of emerging markets, and accountability in

business leadership. Coincidentally, these

are key issues that shape the discussion on

the changing priorities in management edu-
cation.

Tomorrow's business schools are expect-
ed to be different, from the content of the
curriculum to the methods of instruction,
from student learning to the corporate ex-
pectations of MBA graduates. Are the exist-
ing B-schools ready for the challenge? Or,
will we see a Schumpeterian form of creative
destruction whereby new and more relevant
. B-schools emergg, crowding out the out-
moded, established ones?

To excel B-schools will need to redefine
the restrictive walls within which they cur-
rently operate with regard to cultivating
business leaders, teaching priorities, man-
agement curricula and student expectations.

INTEGRITY & BROADER ACCOUNTABILITY
Warren Buffet once said that the character-
istics that he seeks in a manager are in-
teltigence, hard work, and integrity. “If you
don’t have the third,” he said, “the first two
will kill you” Buffet’s
words ring true as we
witness many a business
leader crash to ignomi-
ny, seemingly bankrupt
of any notion of integri-
ty, be it Ramalinga Raju
at Satyam, Jeff Skilling
at Enron of the many
‘others who have ex-
changed their . pin-
striped suits for prlson
stripes.
At last count, the US
Department of Justice was investigating 150
companies on corruption charges.

Without doubt, the traditional view that
business leaders are solely accountable to
shareholders is passé. Today the expectation
is that business leaders are also stewards of
society and its interests — particularly given
the relevance of businesses as engines of
growth and prosperity in the many emerging
markets. As such, business leaders can ex-
pect to have their decisions scrutinised
through a public lens that is coloured with
societal and environmental issues.

The B-schools of tomorrow must focus on
producing graduates who are equipped to
meet the challenges of these re-defined ex-
pectations of business leadership. This re-
quires MBA programmes to go far beyond
cosmetic initiatives such as isolated courses
on “business ethics” to a more substantive

- B-schools must equip their students to

meet the new expectations of leadership,
- K Murali Kumar,

focus on facilitating, the transformational
role expected of tomorrow’s business lead-
ers: the ability to motivate employees to look
beyond themselves and the company, and
embrace the well-being of various stake-
holdets tied to our communities, ous saciety,
and the environment.

For such transformational leadership to
work various pre-requisites are necessary,
starting with Buffet's view of integrity, fol-
lowed by an acute understanding of the role
of business in society, the nature of business
as an economic engine, the power of the free
market, as well as its limitations.

An important outcome of leadership with

such a broadened scope is thatit can enable a.

collective level of “self-governance” in free
markets — important to help pre-empt oner-
ous Governmental regulations that are likely
to emerge to protect the environment, socie-
ty, and its interests,

* Unchecked such regulations can adverse-
ly impact the growth of free markets which,
in turn, can impede the power of businesses
o transform societies. Bottom line, tomor-
row's B-schools must produce a different
type of leader, one with.a different set of

Erlormes and abilities than seen in the pastif *
usinesses are to continue to be powerful\

engines of growth in society,

TEACHING, BEYOND THE SAGE ON STAGE

The model of a ‘sage on the stage’ impatting
knowledge to students (described by re-
searchers such as Alison King) will likely

ive way to the teacher as a ‘guide on the
gl y

side’ in the B-schools of tomorrow,
Case discussions and lectures will have to
compete with new and powerful learning

tools that range from podcasts and simula-
tions to immersion experiences (be it with
customers in different cultures or students
partaking in real-world negotiations, or
watching stressful team discussions) to new
approaches, such as metaphoric learmng

A common pedagoglcal approach in to-
day’s B-schools is the “case method” and this
approach tends to reward decisive thinking
during the discussion of the case as long as it
is backed by a sound perspective, relevant
analysis, and often, hard numbers. Such an
approach may need to be modified, given the
broadened expectations of tomorrow’s busi-
ness leaders.

Possibly, teachers will need to accommo-
date a more nuanced approach to decision-
making that embraces intuition, creativity,
empathy and even collaboration, underscor-
ingthe complexity of business decisions, and
the need to embrace issues that are broader
than the narrow problem at hand. This is, of
course, hugely challenging to implementina
classroom; it means more creative methods
of teaching and managing classes.

It may mean going beyond isolated class-
room sessions to include mentoring and
coaching outside the classroom. In all this,
faculty in research intensive schools who
can bring cutting edge thinking to their
teaching will likely trump over schools
whose faculty are less involved in research
and, as such, are likely to rely on outdated
material for their teaching.

In the future, it is likely that the student-
teacher relationship developed during busi-
ness programmes will morph into one of a
manager-mentor after the programme, or an
execitive-coach, or even teacher teaching
partner. For example, alumni of B-schools
can become powerful teaching resources
who can be leveraged to advise, train, and
mentor current students.

In return, alums can be expected to seek
modern thinking, and as such, faculty in-
volved in cutting edge research will more
likely be sought out by these ex-students.

Given this broad mantle for teachers in _

B-schools, it would be myopic for adminis-
trators to continue using end-term student
evaluations as the only measure of teaching
effectiveness.

Ideally, other measures should be includ-
ed, such a$ a measure of the teachers’ impact
inthe long term, be it at the student level, the
corporate level, or the societal level. Thus,
for example, continuing feedback from
alumni on the impact of a teacher cr a class,
over the years, can be a useful supplement to
student ratings. This can be incorporated in
the reward structure for faculty to help in-
centivise them to take a broad, long-term
view of their responsibility in shapmg future
business leaders.

(To be continued)

(The writer is a Clinical Associate Professor
of Management Education and Head, Initia-
tive for Excellence in Teaching and Learning
at the Indian School of Business. This article
was published in ISB Insight, the journal of
the ISB,)
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B-SCHOOLS INCHING TO
PEAK PLACEMENT LEVELS

Offers up by 50-70 per cent; stipend up by 35-40 per cent

VINAY UMARH
Ahmedabad

ectic placement activity on B-school cam-

puses may still be far away, but the in-

stitutions are closing in on the peak sum-

mer placement numbers of 2007. More

companies, more offers and better
stipends are some of the benefits that are on offer for
business school students,

“It has been easier to invite companies this year.
We have also seen new firms and fresh profiles be-
ing offered to students which, at a summer intern-
ship level, are quite challenging, What's more, we
could place all the 120 students in four days,” said
Saurabh Bansal, placement committee member at

Mumbai-based Jamnalal Bajaj Institute of Manage-*

ment Studies (JBIMS).

JBIMS has witnessed several first imers on its
campus for the summer internships, including Re-
liance Industries and Schlumberger, apart from the
regular investment banks.

The highest domestic stipend at JBIMS stood at
¥1.50 lakh against T1.10 lakh in 2009 — an increase
of 36 per cent.

Out of the total 114 students who opted for fi-
nal placements, 30 students have been offered
pre-placement offers. About 50 per cent of these stu-
dents have already converted their offers and the re-
maining are being interviewed, the institute said
in a press statement.

At Jamshedpur-based Xavier Labour Relations In-
stitute, the present batch of 240 students have got 307
offers. The number of recruiters who participated
in the process increased by 27 per eent. The aver-
age stipend for the internship period this year was
?1.12 lakh — an increase of 26 per cent over last year.
Aditya Birla Group and Goldman Sachs were the
largest summer recruiters with 10 offers each.

The highest international offer was made by an
investment bank for its trading desk
in Singapore that stood in excess of
5 lakh.

“This year not enly saw the par- *
ticipation of new companies but al-
so the emergence of new sectors.

The highest
international offer,
at T5 lakh, was

P-9

— up by 75 per cent over the previous year, when
close to 240 offers were made. Qut of these, 123 of-
fers were made in the coveted slot zero.

Key recruiters on the campus include McKinsey
& Co, The Boston Consulting Group, Tata Admin-
istrative Services, Hindustan Unilever, Procter and
Gamble, Aditya Birla Group and Cadbury- Kraft,
among others.

The buoyancy in summer placements alse reﬂe(:ts
IIM Ahmedabad (IM-A)'s
The premier B-school is repllcaung ns
cohort-based system, which was in-
troduced during final placements last
year, for its upcoming summer place-
ments process from November 12.

We are very optimistic going forward, made by an “Summer placements are impor-
and these are definitely positive up- investment bank tant because such hiring helps firms
wards signals for the coming few quar- to build a pipeline for the future, which
ters as well. The improvement in the for its is reflected in pre-placement offers

eneral economy is well reflected in . ‘e (PPOs). The cohort-based system is
tghe way the recru)irﬂnent has happened trading desk in being introduced to allow compa-
over the past week,” said Rajiv Misra, Singapore nies to check their relationship with

chairperson, placements, at XLRI
Jamshedpur.

In terms of profiles, students are being offered po-
sitions in treasury management, structure finance,
and mergers and acquisitions, to name a few, Stipends
have also seen a rise this year for the summer in-
ternships.

At the Indian Institute of Management Lucknow,
(IM-L) 417 placement offers were made by 151 firms

R i «
At IM-L 417 placement offers were made by 151 firms, up by 75 per cent over the previous year

the students. And because summer in-
ternships are not final placements, the
nsklslaw We are expecting a buoyant summer place-
ments process because we are in a different situation
than what we were two years ago,” says Saral Mukher-
jee, chairperson, placements, [IM-A.

Indian Institute of Management Bangalore

.begins its process for summer placements on

November 8.
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‘Upinder Dha
“Vice Chancellor, .
K Lakshmipat University .

‘Admission to the
varsity will follow
the IIM pattern’

JK Organisation, promoter of JK Tyre, JK Paper and JK Lakshmi Cement, among
other group companies, is in the process of setting up a multi-disciplinary
university — JK Lakshmipat University (JKLU) in Jaipur. The university will be
operational from the next academic year. UPINDER DHAR, vice chancellor of *
JKLU tells Kirtika Suneja that the university will be based on four principles —
long term teaching, corporate training, research and consulting. Edited excerpts:

What was the idea behind setting up

the university? .

The JK Group is more than 100 years old
and we have around 40 primary schools
in the country. So, our involvement in ed-
ucation is nothing new but this is for the
first time that we thought of setting up a full
fledged university. The group wanted to of-
fer quality education in the country and cater
to the needs of specific disciplines to enable
people to develop their skills and become
employable. The focus of the varsity will be
on long-term teaching, corporate train-
ing, research and consulting.

How will you fund the varsity?

The university will be a self financed in-
stitution in the long run with an investment
in the order of ¥100 crore now and 3300
crore over the next five to six years. The
funding will mostly be in the form of con-
tribution by the JK Organisation group com-
panies including JK Tyre, JK Paper and
JK Lakshmi Cement. The Rajasthan gov-
ernment had given us the land and the con-
structionof the 30-acre campus began in
2009. We will start our academic session
from next year.

What programmes will the university
offer? ;
The university will roll out its operation
with the Institute of Management with a ful-
ly residential MBA programme and an In-
stitute of Engineering and Technology from
the 2011-12 session. The admission crite-

rion will generally follow the IIM pattern.
The candidates will be shortlisted on the ba-
sis of a Common Admission Test or equiv-

_alent examination followed by group dis- .

cussion. Work experience will also be giv-
en due consideration. Besides, we are al-
so looking at offering corporate training or
management development programmes.
We will announce nine programmes be-

.tween November this year and March next

year along with facuity development pro-
grammes, ’ '

What would be the expected student
strength?

‘We plan to have 5,000 students on our roll

in the next 5-10 years. In the first year,

we hope to have 500 students,There will be -
an addition of 200 students in the second

year. There will be 10 hostels accomodat-

ing 206 students each in the long run. Three

of the hostels are ready. We will also have
the faculty on campus so that students
can benefit all the time. S

e

S gy by E

Are you looking at collaborations with
international universities?

JKLU has signed a memorandum of
understanding with Han Yang University,
Seoul, Korea for cooperation in the field
of education and academic activities of
mutual benefit. We are also in dialogue
with a few renowned universities in the US,
Canada and Europe for cooperation for
faculty development, students exchange
and research. -
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UWS forms partnership
‘with 20 Indian institutes

KIRTIKA SUNEJA
‘New Delhi

niversity of the West of Scotland (UWS)

has roped in Punjab-based GGS Group

of Colleges as its India partner, besides
Hyderabad-based Jawaharlal Nehru Techno-
logical University (JNTU).

GGS Group of Colleges has 19 institutions
under its wing. The UK-based university has over
120 partnerships worldwide. “It is our first en-
deavour in India and we will focus on joint teach-
ing and orientation visits besides staff and stu-
dent excchanges, We are also tying up with Gopalan
College in Bangalore. However, we have no plans
of setting up a campus in India as of now,”
said Alison Anderson, senior marketing co-co-

ordinator overseas, UWS.

.Anderson said the university is s'pending"j
10 per cent of its India budget on MoUs for re--

search collaborations and scholarships. It has

358 research students and is hoping to have 400,

by year-end. Research and knowledge trans-

fer activity generates £4-5 million (Rs 28-35 crore)
per year. There are around 80 Indian students of -

the total 1,500 intemational students,

UWS had discussions with the INTU to fo-
cus on several other aspects of a working part- .
nership. “We want to develop mutually benefi-

cial international projects covering areas like re-

search collaboration, curriculum design and staff -

and student exchange along with delivery of
UWS programmes in-country. Nursing is an area

where we would be partnering India,” she added.
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The power of ideas

Indians are donating in a big way to their US alma maters

AMITABH MATTOOQ

Tata Sons, Ratan Tata, gift-
ed $50 million to his alma
mater, the Harvard Business
School, to give back to the school
— in his words — a little bit of
what it had given him, Earlier,
Anand Mahindra donated $10
for a Humanities Centre at Har-
vard. And in 2008, Rohini and
Nandan Nilekani had gifted
$5 million to Yale University.
These are just a few examples
of Indians who are making gen-
erous philanthropic contribu-
tions to American universities.
While these donations have
been criticised as reflecting mis-
placed pricrities, in reality they
make a powerful statement,
recognising the extraordinary
role played by the American ed-
ucation system in not just trans-
forming “individual” Indian lives,
but in building arguably the
strongest bond between the peo-
ple of the two countries. While
the relationship has, so far, been
asymmetric — with the US play-
ing the commanding role — this
too is, hopefully, beginning to
change, with India and Indians
playing a significant role.
Indeed, there is probably no
other area of India-US bilateral
relations which has played a

In October, the chairman of

more transformational role than ~

the cooperation in education.
While ties in other sectors may
have been able to produce in-
stant “highs” and “lows”, coop-
eration in education has grad-

ually created an extraordinary .

win-win relationship. This hap-
pened due to three factors.
The first is through the ini-
tial American intellectual and
financial investment in building
Indian institutions of excellence.
From 1961 to 1972, USAID sup-
ported the Kanpur Indo-Amer-
ican Programme (KIAP) to help
T Kanpur find its feet. This in-
cluded generous material help

to build infrastructure, as well

as exposure of Indian students
to world-class American fac-
ulty. Professors from MIT, Prince-
ton, and other top Ivy League
universities came to IIT-Kanpur
as visiting professors. The re-
sults were extraordinary.
Rakesh
recounted to Robert Blake, the

Pandey, an alumnus, ‘

US Assistant Secretary of State
for South Asian and Central
Asian Affairs, one such exam-
ple. “A professor from MIT ar-
rived in Kanpur for his assign-
ment. The professor’s research
focused on image processing
systems — inchuding televisions
(he later helped pioneer digi-
tal and HD television) — and to
the excitement of students and
staff at IT-Kanpur, he introduced
broadcast television to Kanpur,”
Indian students were exposed
not only fo new inventions, but
also to American academia’s
dedication to teaching, research
and innovation. IT-Kanpur was
not alone; many Indian agri-
cultural universities were sup-
ported by US land grant uni-
versities, and the path-breaking
research conducted in these in-
stitutions is often forgotten. In
short, a generation of some of
the most gifted Indians became
inspired by the American com-

N R NARAYANAMURTHY

Chairman, Infosys -~

GIFTED $5.2 MN TO HARVARD
"UNIVERSITY PRESS TO PUBLISH
INDIAN CLASSICS

mitment to academic excellence,
Second, there was, for sev-
eral years, a virtual open door
for good Indian students to en-
ter top US universities, where
they went for further studies.
Today, the IiT Kanpur Alumni
chapter in the US alone has 5,000
members. Often, tuition waivers,
assistance ships or scholarships
allowed Indians from even the
most deprived backgrounds
to enter the top US universities.
Many stayed back and became
part of the dazzling Indian Di-
aspora whose role in bridging
the bilateral relationship is weli
known. Those who came back
had often been converted to and
championed the American
dream of enterprise and op-
portunity, even at a time when
autarky and socialism were the
reig;xing mantras in India,

able to give mid-career aca-

like the Rilbright, the US was.

ANAND MAHINDRA - . -

V-C, Mahindra & Mahindra

DONATED $10 MN TO HARVARD
UNIVERSITY TOSETUP A
HUMANITIES CENTRE

NANDAN NILEKANI . .-

Chairman, UIDAI = =57

DONATED $5 MN TO YALE
UNIVERSITY TO UNDERWRITE
YALE INDIA INITIATIVE

RATAN TATA - ;..

Chairman, Tata Sons

DONATED $50 MN TO HARVARD
BUSINESS SCHOOLFOR -
EXECUTIVE EDUCATION FACILITY
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demics and professionals, in-
cluding IAS officers, exposure
to the best academic universi-
ties through the Mason Fellow-
ship. On return, many became
natural stakeholders in the bond
of India-US friendship. The
number of students from In-
dia enrolled in US universities
and colleges has crossed 100,000
this year, with Indians now the
Jargest overseas student group.

In the past this relationship
was relatively one-sided. Com-
pared to the thousands of In-
dians who went to the US, on-
ly a small number of American
students came to India, pri-
marily through the Fulbright
programme. Even for this lim-
ited number the experience was
not painless. During India’s
honeymoon with the Soviet
Union, visas were denied to al-
most all those wishing to study
contemporary [ndia. it was fine
if a scholar wanted to learn Pali
or Sanskrit or study Indian phi-

losophy, but not so if the area’

of interest was the political,
strategic or economic life of
contemporary India.

Fortunately, this is beginning
to change. In November last year,
President Obama and Prime
Minister Singh launched the 21st
Century Knowledge Initiative.
This is designed to enhance the
India-US strategic partnership
in education through increased
exchanges and greater academic
collaboration. Also, we may see
aflow of students into Incia once
our “world class” universities
take shape and the Foreign Ed-
ucation Service Providers Billis
finally enacted.

But even without govern-
ments there will individual In-
dians who help to further ce-
ment India-US cooperation in
education. Consider this sto-
ry: John P Kapoor graduated
from Bombay University in 1960
and wanted to study further
in India but could not afford
it. The State University of New
York at Buffalo (SUNY) offered
him a graduate fellowship, and
he completed his doctorate in

medicinal chemistry in 1972.
Kapoor went on to become a
great entrepreneur in the phar-
maceutical industry. In 2000,
he gave SUNY $5 million, in-
creasing it to $1 Imiliion in 2010.
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dia Inc to create 7L

i says Indian
‘cosengaged
across wide
spectrum &
not justiniT

' By Mall Today Bureau’
in New Delhi

INDIA'S SOURCING of US
military and nuclear hardware
and civilian aircraft could cre-
ate over seven lakh jobs in the
US over the next ten years,
according to a report by the .
Confederation of Indian Indus-
try (CII) released on Sunday.
The CII survey of member firms
with operations in the US shows
that Indian business is now engaged
across a wide spectrum of sectors,
and not just information technology
(IT) and IT-enabled services (ITeS).
The survey also dispels the myth that

Indian firms operating in the US
typically hire Indian workers. It
shows that Indian firms have

" been aggressively hiring US
workers and a large majority of
the workers in their US opera-
tions are US citizens. -

One interesting find of the CII
survey is that Indian firms have
been actively engaged as stake-
holders in community develop-
ment programmes such as in
developing library programs,
health research and imparting
skills to college graduates.

“These examples of deep inte-
gration of these firms in the eco-
nomic and social fabric of the
communities in the US that they
inhabit show that Indian busi-
ness is in the US for the long-
term’ and see themselves as

partners in the resurgence of the .

US economy,” said Chandrajit
Banerjee, director-general, CII.
US President Barack Obama
during his eurrent visit has
announced $10 billion worth of
deals between Indian and US

that Indian firms In the US
hire only Indians

 Deals Include a $2 bn

companies, which are expected
to create 50,000 jobs in the US.

The deals include a $2 billion
equipment order from Anil
Ambani Group firm Reliance
Power and the purchase of 30
Boeing 737 aircraft by low-cost
carrier SpiceJet.

Reliance Power has also
announced a deal to secure $5
billion (nearly ¥22,000 crore) in
funding from the US Export
Import Bank for gas-based and

. renewahble energy projects

(solar and wind) totalling about
9,000 MW.

The deal, which coincides
with the three-day visit of US
President Barack Obama to
India, was signed by Reliance -
Power chairman Anil Ambani
and Exim Bank chairman and
president Fred Hochberg.

“It is expected that the pur-
chase of goods and services by
Reliance Power and its affiliate
companies and financed by

im Bank will provide interna-

" m Survey dispels the myth

“m US Prez announced $10-bn’-
worth deals between indlan -
; &US cos, which are likely to
create SO,DOOJobs Inthe US

equipment order fromR- -

.- Power & purchase 0f 30
Boeing 737 by Splceiet ',

i mindlan cos have been

! community development
; programmes .
= ] R~?owerannounced a
¢ deal to secure $5 bn fund-

tional quality products and
services to Reliance Power’s
projects at competitive terms
and will create jobs in the man-
ufacturing and services sector
in the United States,” the com-
pany said in a statement.
Earlier, the Board of the Exim

" Bank had accorded its final

RPower to secure $5-bn
loan from US Exim Bank

approval for project finance
facilities aggregating $917 mil-
lion for Reliance Power’'s 3,960
MW Sasan ultra mega power
project (UMPP). The funding
facility is for the support of
Sasan Power’'s plans to pur-
chase coa! mining equipment
from Bueyrus and various other
associated equiprient and serv-
ices from US suppliers.

This clearly indicates that the
economic relations between the

engaged as stakeholders in B

: ing from the US Ex;m Qank L

;. '® Exports of US goods to

! ‘Indla have already quadru-

i pled over the last 7 years to ’
: about $17 bn : . ;

! Exports of services have
: trlpled tost0bnayear :

: w Indla’s exports to the US
between January & August
thisyear was $19.7bn . -

.US and India are not one-sided.

In fact, US deputy national
security ‘adviser Mike Froman
had stated on Saturday that
exports of US goods to India

- have already quadrupled over

the last seven years to about $17
biltion while exports of services
have tripled to about $10 billion
a year. “So it's a fast-growing
economi¢ relationship. And it’s

~ atwo-way street as well. Indian

companies are the second-
fastest-growing investors in the
US,” Froman had said.

According to Planning Com-
mission deputy chairman Mon-
tek Singh Ahluwalia, India is
not as dependent on exports for
its growth as the other emerg-
ing economies.

India’s exports te the US

‘between January and August

this year were $19.7 billion,
which is a mere fraction of the
Chinese- exports to the US
which total a phenomenal
$229.2 billion.
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“Our entrepreneurial culture is globally
recognised and it places us third after
Stanford and Cambridge for the level of
venture capital it has attracted,” says
Adam Wheeler, deputy vice-chancel-
lor; University of Southampton. Onare-
cent visit to India to attend the Pan-1IT
Conclave, Wheeler talked to FE’s
Vikram Chaudhary as to why Univer-
sity is upbeat about having more stu-
denis from India and ihe various excii-
ing opportunities it has in store for
Indian st'udlnt& Excerpts:

‘What brings you to
India? How suc-
cessful has been
yourtrip?
The University
of Southampton
was privileged to
be invited to at-
tend the Pan-IIT
Conclave heldat
Noida. It has
most certainly
been a success-
ful visit for me;
by interacting
withanumber
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INTERVIEW: PROF ADAM WHEELER

DEPUTY VICE-CHANCELLOR, UNIVERSITY OF SOUTHAMPTON

a much clearer and deeper under-
standing of the current education en-
vironment in India.

Apart from the truly global expo-
sure, what else does the varsity of-
fer, which, may be, is missing in
other UK varsities?

We offer our students an entrepre-
neurial culture in which to flourish,
combined with a challenging and rig-
orous intellectual education. Our en-
trepreneirial culture was recognised
by an independent review, which
places the University of Southampton
third after Stanford and Cambridge for
the level of venture capital it has at-
tracted. Studying in this exciting envi-
ronment, our students are also offered

the opportunity to work towards the .

University's Graduate Passport, which
is an opportunity to develop skills that
can help them excel in today’s competi-
tive job market. As well as the Univer-
sity’s leading engineering and science
subjects, there are several academic
programmes that are of great interest
tostudents from India; audiology, race
car aerodynamics and actuarial sci-
ences are much sought after. Many of

of
in higher edu-
cation, the pri-
vate sector and
the govern-
ment, I have

OUr Progr Ter unique opportu-

. nities; for example, the department of

law has set up a couple of initiatives,
one which gives our students the op-
portunity to offer free consultations to
any University of Southampton stu-

dent requiring advice on renting prop-
erty and another called ‘Street Law’,
which enables our students to take part
in working towards identify legal con-
cerns with community groups.

Also, what steps and innovations
you carry out so as to constantly
match theBritishhigher education-
alstandards?

- We are leading on
developments in cur-
riculum innovation

gether leading educationalists from
around the world to share views.

A good number of your students
come from abroad. Which region
contributesthemost?

Yes, we have a very diverse student
population with students from over 100
countries. Our largest student cohert
is from China, followed by Malaysia.

‘What is so special about studying in
the UK? . ‘
UK universities provide interna-
tionally recognised qualifications of
the highest standard and British de-
grees are important to employers as
they have a strong emphasis on gain-

- ingpractical experience in the relevant
field. UK universities place greater fo-
cus on smaller group
tutorials, one-to-oneé
tuitions, students are
helped to think cre-

‘We offer students an entrepreneurial culture’

veloping its global presence by attract-

* ing the best staff and students. Qur-

aim is to be distinguished by being in-
ternational in our perspectives and
reputation, responding to issues of
global importance.

Have you alsothought about setting
upcampusesabroad?

The University is constantly re-
viewingand considering opportunities
which meet its strategic objectives and
to develop where appropriate.

‘What has been the trend on the ap-
plicationsthisyear fromIndia?

We have been delighted that the .

number of well-qualified students ap-

plying from India has increased this

year; in particular, we have seen in-

creased interest in courses such as

electronics, computer science, man-

agement, law, creative arts, actuarial
i andr bl

that offer our students atively, work from
arange of both inter- their own initiative
personal and business ; h (S Ol  and also as part of a
skills, By developinga 2 Study in India team. The UK is
broad-based curricu- ks Study Abroad known for having a
Ium our aim is to en- n multicultural society
courage the students =/ and is considered to
_to become global grad- be safe for students.
uates and future lead- 7 The country also of-
ers. The University is Wﬁ&‘;ﬁ,’;“;‘;ﬁm fers the opportunity
leading on an interna- SMS: Credila to 53636 of obtaining profes-
tional curriculum in- sional  r ition
novation initiative that will bring to-  from the professional bodies.

Does a university work as a corpo-
rate body? For instance, looking at
emerging markets and trying to get
more international students from
theemerging markets when thenot-
s0-good conditions at home don’t
add up to the required revenues...

The University of Southamptonisa
world-class institution continually de-

energy Y

What about the scholarship pro-
grammes for Indian students?

As well as the University’s Winches-
ter School of Art offering 15 scholar-
ships to Indian students, biological sci-
ences, maths and law all offer a
number of scholarships to the students
from India. Our Indian students can
also apply to one of the many other
scholarships that the University offers.

I
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fe@nns

fe@campus,acollaborative
andcynosureinitiativetakenby
TheFinancial Expressinsync
withavariety of higher
educationinstitutes .
representingtoday’s youth,
providesstudentsan
opportunity topentheirviews
ontrendsandtrendsettersin
theworldof business. For
thisweek, weputforththetopic:”
“Islackof trained manpowera
hurdletoIndiabecomingan
industrialeconomy?”
Studentsof theDepartmentof
Commerce,DelhiSchoolof
Economics,sentustheiressays.
Herearetwoof thebest:

o

THEME OF THE WEEK:
IS LACK OF TRAINED MANPOWER A HURDLE TO
INDIA BECOMING AN INDUSTRIAL ECONOMY?

Redefinegoals, budgets

KamalGirdhar headcount! But still we see our grow- may occupy the positions of floor
ing population as a liability? Why?  workers but what about the positions
'NDIA is primarily an Whydon't wehave athriv- . that require proper skill set and appli-
Iagra.ria.n economy. Al- THE SUCCESS ingindustrialset-upwhen cation of aspecialised knowledge; for
though we might boast we have the right num-  instance, knowledge of basicaccount-
that we are the ‘outsoure.  MANTRAFORA  pers? Thetruthisthatwe  ing, production and technological de-
ing hub’, produce world- FLOURISHING  have the numbers right tails requires a different kind of peo-
classengineers, proficient. |NDUSTRIAL but the equationswrong.  ple mix and unskilled people can't fit
and ‘employable’ gradu- BASEIS A Transformation from insuchjobrequirements. The success
ates, but still 60% of our TRAINED the rural set-up to thede- mantra for a flourishing industrial
population toils in the veloped industrial frame-  base is not a mere transfer of people
fields. With India enjoying work is possible when a  butatrained workforce transfer.

WORKFORCE

demographic advantage,, ———————— transfer of people takes
the country should lead place across these two sec- Th
the world by the strength of its sheer tors. We know that unskilled labour

isMIB2009-11studentof
Dethi SchoolOf Economics
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- Wehavetofixour .
- education system

SwatiChaudhary
NDIA had always been viewed
Ias an agrarian economy, what
this meant was that the agri-
cultural sector and its allied activi-
ties had been for the longest time
the mainstay of the Indian econ-
omy, providing the lion’s share of
contribution to the GDP and em-
ployment to more than 60% of In-
dia’s labour. :
However, change

generally is that as a
country develops, there
seems to be a shift of
labour and resources from agricul-
ture to manufacturing, and once
the economy becomes a high in-
come one, the services sector be-
comes the most important contrib-
utor to both the GDP and
employment. But India seems to
have bypassed the manufacturing
field and directly arrive at the ser-
vices field. It has now become a

IMPERATIVE

knowledge econoiny from an
agrarian economy.

While our competence in ser-
vices might be reassuring, the pic-
ture is incomplete at best. Despite
the astounding number of gradu-
ates that we spin out each year,
very few have the right skill sets to
be ‘employable’ in the industry,
services or otherwise, so that on
the job training becomes impera-
tive. The government
has drawn up ambi-

seems to be slowly FEW WORKERS tious plans to set up .
creeping into the econ- HAVE THE more ITIs and duly up-

" omy now. Agriculture  RIGHT SKILL grade the existing ones
has now lost its posi- SETS TOBE in order to tap them as
tlon o, beine the EMPLOVABLE' ~{egrhnary urseyof
the GDE although itis 1IN THE - “The industry, too, hires
still provides employ- Lli%k’/?gggb R unskilled and semi-
ment to about half of skilled workers and im-
;ndia’s workforce.This QTHERWISE, parts them thc_e specifjc
i gortocly in sye SOTHATON' Sl needd inpurtic:
opment that happens THEJOB thereby playing thé
in other countries, al- TRAINING role of a trainer at a
beit with alittle differ- BECOMES mass scale itself. How-
ence. What happens ever, private industry

is guided by real eco-
nomics and is usually
inclined to invest only
so much in training and skill de-
velopment as is required to meet
its short-termrequirements andis
highly cost-sensitive. This is clear
signal that somewhere our educa-
tion system fails the students, Per-
haps it is time tofix this.

Theauthoris MIB2009-11studentof
* DelhiSchool Of Economics
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